
 

 

Taejae University  

Non-Full-time Faculty Position (Distinguished Professor) Opening 

in Global Initiative Institute 

Management of Global Program Planning and Operation 

 

https://www.taejae.ac.kr/ 

Taejae University, which opened in September 2023, invites applicants for non-full-time faculty to 

contribute to the innovative high education development. 

 

The mission of Taejae University is to nurture future leaders equipped with a competence and 

knowledge needed in rapidly changing global environment. Our educational goals are nurturing 

intellectual curiosity, critical thinking, and the global citizenship of students, contributing to not 

only the academic growth, but also the emotional and social development of them. We also 

provide the innovative and dynamic learning environment by combining online classes and field 

learning while rotating through five countries. Taejae university strives to foster future talents as 

social designers who pursue positive future-oriented change of the society through unique 

educational vision and plans. 

 

 

Areas and number of Recruitment 

 

Position Area 
Number of 

Recruitment 
Responsibilities 

Distinguished 

Professor 

Global Engagement 

(Global Society, Global 

Engagement Tour) 

1 

- Research and implementation of  

curriculum planning related to  

'Understanding Global Society' in five  

countries (Korea, U.S., China, Japan, Russia)  

(history, socio-culture, social institutions, 

etc.) 

- Identify country-specific topics and  

planning the theory classes and field trip  
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- Teach the theory subject (Global Society,  

1 credit) in English and operate field tour  

(Global Engagement Tour, 1 credit) 

- Curriculum Management (including the  

establishment, Execution, and Management  

of budget) 

Civic Project 1 

- Research and implementation of  

curriculum planning related to the ‘Civic  

Project (Urban Problem-Solving Project  

Fieldwork Course)' in five countries (Korea,  

U.S., China, Japan, Russia)  

- Identify the project topics and contact  

partner institutions 

- Management of the process of the project  

with students and partner institutions 

- Management of curriculum (including  

management of the results and the  

establishment, execution, and management  

of budget) 

 

 

 

Basic and Preferred qualifications 

1. Basic qualifications 

- Individuals not subject to disqualification reasons stipulated in Article 33 of the National Public 

Officials Act. 

- Individuals with no disqualifications related to overseas travel. 

- Ph.D. in areas related to the social sciences, including historical studies. 

- Fluent in English and Korean (speaking and writing). 

- In case of males, those who have completed their military service or have been exempted. 
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2. Preferred qualifications 

- Individuals with experience of teaching in English. 

- Individuals with experience in planning and implementation of the university level problem-based 

learning education based on the field experience. 

 

 

Appointment condition 

- Department: Global Initiative Institute 

- Position: Distinguished Professor 

- Contract Period: One year from the date of the contract (negotiable)  

- Contract Term: full time (Enrollment in the four major insurances, with the possibility of contract 

renewal upon evaluation of the first year of employment) 

- Compensation will be determined through negotiation, considering internal regulations, and 

reflecting professional experience and other relevant factors. 

 

 

 

Recruitment process 

- The final appointment will be determined following the first-round document review (Basic and 

major review), the second-round interview, and the deliberation of the Faculty Personnel 

Committee. 

- Document review (first-round): Assessment criteria include the alignment of the applicant's major 

with the field of recruitment, academic excellence in the applicant's major, educational ability, 

suitability for the job, among others. 

- Interview (second-round): Assessment criteria for candidates who passed the document review 

include evaluating their character, qualities as a faculty, and potential for development in the job. 

- The final successful candidate will be determined based on the interview scores, with preference 

given to candidates with higher interview scores. If the final successful candidate declines the 

appointment, the next candidate in line may be selected as the final successful candidate. 
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Recruitment Schedule 

 

Category Schedule Note 

Recruitment opening April 9th, 2024 (Tue) ~ April 15th, 2024 (Mon) Taejae university web page and 

High brain net 

Application 

Submission 

April 9th, 2024 (Tue) ~ April 15th, 2024 (Mon) Submit via  

E-mail (oaa_faculty@taejae.ac.kr) 

Announcement of the 

first-round document 

April 23rd, 2024 (Tue) Individual Notification 

Second-round Interview April 25th, 2024 (Thu) ~ April 29th, 2024 (Mon)  Separate Guidance 

Announcement of the 

final successful candidate 

In May 2024 Individual Notification 

Appointment Contract In May 2024 Negotiable 

※ The above schedule is subject to change depending on circumstances. 

 

 

 

Required Documents 

- CV (including mention of academic dissertations), 1 copy 

- Taejae University Distinguished Professor Recruitment Self-Introduction (Specify the Area of 

Application, Free Format), 1 copy 

  * The self-introduction should be written within 4 pages, including major educational and 

research achievements, duties, and awards.  

- The final degree certificate, 1 copy 

* The information provided in the submitted documents must match the original documents to 

be submitted upon appointment.  

- Document Submission Address: oaa_faculty@taejae.ac.kr 
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Other Matters 

- Submitted documents will not be returned, and any disadvantages arising from errors or 

omissions in the information provided will be the responsibility of the applicant. 

- If disqualifying factors are discovered after notification of successful candidates, or information 

provided in the submitted documents is found to be false, the acceptance or appointment will be 

invalidated (cancelled). 

- Other matters related to the selection process and appointment will be governed by the relevant 

regulations of Taejae University. 

- For inquiries regarding application submission: Office of Academic Affairs 

oaa_faculty@taejae.ac.kr 

- For inquiries regarding specific job duties in each field: Global Leadership Institute 

global@taejae.ac.kr 

Ⅶ 


